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About NSV Veterinary Recruitment

Offering full recruitment services nationally & internationally for locum and permanent

veterinary professionals, we are experienced recruiters, with over 50 years of experience
between the two founding partners alone.

Our number one priority is service, always being on hand and available whenever our
clients or candidates require support.

We go beyond only matching the skills for clients and candidates but also consider
careers that fit your character and ambition. We would love to hear from you and
understand that finding the right person is critical for your business. We nurture

long-term relationships and look forward to the opportunity to work with you as a client
or candidate.




The NSV Veterinary Recruitment
Salary Survey

The ranges given in the salary survey are intended to be a guide only. Factors, such as
industry density, demographics and the local economic environment are all important
considerations.

We are also able to offer a free bespoke salary benchmark service. This will take into
consideration the specifics of a vacancy, the size of the practice and team, the local
economy, and a competitor analysis.

Figures are basic salaries exclusive of benefits / bonuses unless otherwise specified.
The figures for this year’s salary survey were derived through a range of sources.
These include:

* A review of the placements made by us in the past 6 months

« Current salaries and rates of those candidates registering for our services
« Published vacancies

» Market knowledge of our consultants

In total, salaries of over 3000 people were considered.

With the challenges of Covid, Brexit, the IR35 legislation in full force and stricter visa
controls, the war for talent is hotting up. Some practices are reporting key positions being
left unfilled.

The inaugural NSV Veterinary Recruitment salary benchmark provides key insights into
the salaries being paid within very specific roles. This is not only vital information to
inform any attraction strategy, but it is also important information if you are to retain your
key people.

This year will see the industry impacted by new challenges, such as those continuing
from Covid and new working practices. Therefore having your reward structure right is
essential in order to ease the burden of hiring and retaining your people. Our salary
benchmark gives you a snapshot of salaries currently being paid across the sector, as of
December 2021.




Salary Survey (Vet)

Small Animal Practice (Permanent)
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Salary Survey (Vet)

Equine + Farm Practice (Permanent)
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Salary Survey (Vet)

Mixed (Permanent)
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Salary Survey (Nurse)
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Salary Survey (Nurse)
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Veterinary Surgeon is Hardest Role
to Fill in UK

New studies have shed light on the growing talent shortage in the UK veterinary
profession.

Analysis by Indeed.com found that veterinary surgeon roles were the hardest to fill on the
site. 52% of veterinary surgeon jobs posted were classified as “hard to fill", meaning they
took over 60 days to fill.

Vet nurse roles came in sixth at 42%. On average, just 16% of job posts on Indeed are “hard
to fill”.
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The 10 Hardest to Fill UK Jobs

1. Veterinary surgeon: 52%

2. Optometrist: 49%

3. Senior auditor: 46%

4. Animator: 45%

5. HGV technician: 42%

6. Veterinary nurse: 42%

7. Senior software engineer: 40%

8. Estate agent: 40%

9. Programmer: 37%

10. Development operations engineer: 35%

Many of the jobs in the top 10 are highly skilled roles that require years of training and
experience, and all have been hard to fill for several years.

Our survey of over 3000 veterinary professionals has revealed another possible reason for
the shortage of vets and vet nurses: a shortage of money.
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Average Pay for Vets and Vet
Nurses in The UK

First-year vet: 34,710

Small animal/exotic vet: 46,047

Equine practice: £47,589

Mixed practice: £48,922

Qualified vet nurse: £22,506 - £29,274 depending on seniority

The overall gender pay gap for vets was 13%, but this was skewed by the results for older
vets. For those qualified for under 15 years, it was just 3-6%, meaning senior women vets
are severely underpaid in comparison.

The survey asked respondents how satisfied they were with their pay, hours and working
conditions, career prospects, and support received.

Practice managers and veterinary surgeons in industry or field-based roles had the
highest levels of satisfaction. In general, veterinary surgeons and nurses said they were
more satisfied with their working conditions and less satisfied with their pay or career
prospects.

~

Permanent salaries Temporary rates
At end of Q4 2021 there were Whilst there is growth in jobs within the
more vacancies advertised in sector, this makes a wider issue.
the sector than 12 months ago.
Do you anticipate your team growing in the Yes No
next 12 months?
Do you anticipate being promoted in the Yes No
next 12 months?
0% I 16%

1-2% N  27%

By what percentage has your salary increased 3-4% A 307,

over the past year? 5-9% 21%
10-20% Il 5%
20%+ 1 1%
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The Employer Value Propositions
Most Important for This Talent

Value proposition by importance % Agree in importance

1 Excellent compensation and benefits 61%
2 Good work-life balance 59%
3 Challenging work 41%
4 Open and effective management 39%
5 Job security 38%
6 Colleagues and culture that inspire employees to do their best 37%
7 Flexible work arrangements 30%
8 Role that meaningfully impacts the company’s success 30%
9 Convenient commute to work 26%
10 Employees have influence over their tasks and priorities 25%
11 Investment in comprehensive and ongoing employee training 23%
12 A company with a purposeful mission 19%
13 An industry-leading company with high caliber talent 17%
14 Opportunity for rapid advancement within the company 16%
15 Inclusive workplace for people of diverse backgrounds 14%

Average number of holidays days received
(Excluding Bank holiday)

Vets
Veterinary

nurses
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The Employer Value Propositions
Most Important for This Talent

80% Percentage able to receive the following benefits
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Are you able to receive flexible working? Of those unable to access flexible
working, the average percentage
wishing they could benefit from flexible
working is:

Bl Would like flexible working

Bl Do not want flexible working
14




The Employer Value Propositions
Most Important for This Talent

\

18%
21 o/o Yes Neutral No
The percentage of people likely Do you feel valued by your
to stay working within Veterinary employer in terms of recognition?
Nursing if flexible working is offered. (non-financial reward)

Veterinary
Recruitment

NSV Recruitment Limited
thevetrecruiter.co.uk
0333 2417246
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